
$8.7 billion - Where is the accountability?
Originally granted in 2003 on the assumption 
787 engineering and manufacturing would 
remain in Washington, Gov. Jay Inslee called a 
special session of the Legislature in November 
2013 to extend the aerospace tax preferences 
(SB 5952) to 2040 to secure the 777X program 
for Washington state.  At a projected cost of $8.7 
billion, the extension carries the clear “intent” to 
grow good aerospace jobs in Washington, but 
no requirements to do so.

Washington lost aerospace 
jobs after granting tax breaks

 • 800 - 1,200 Boeing design and 

research jobs moving from Washington 
to research centers in South Carolina, 
Alabama, Pennsylvania, and Missouri.

• 777X wing and tail work goes 
to St. Louis. 

• 777X tail work goes to China.

• More automation, with fewer workers, 
planned for Everett wing plant.  

• Flight simulators move from 
Renton to Miami.

• A $10 billion stock buyback program is 
launched, the largest in Boeing’s history.

• 1,000 Boeing in-production customer 

service positions moving from 
Washington to California. 

• 2,000 Boeing defense jobs moving from 
Washington to Oklahoma and St. Louis. 

• Jobs continue moving from Washington 
to India, Russia, the Ukraine and 

elsewhere.

In earlier announcements: 777X detailed 

design work will be outside the Puget Sound 
region; 1,500 information technology (IT), 

675 out-of-production, and 100 pilot jobs 

moving out of state.

Other states tie tax incentives 
to more jobs and good wages

South Carolina law requires Boeing to create 
3,800 jobs to secure $900 million in state tax 
breaks for locating a 787 plant in the state.

Missouri passes legislation granting tax breaks 
to Boeing if the company expands high-wage 
employment by 2,000. Boeing announces it is  
moving 2,000 jobs from Washington to St. Louis.

Four years after its fi rst Boeing incentive package, 
South Carolina passes a new $120 million tax 
incentive package for Boeing to expand in North 
Charleston plant. To secure this tax break Boeing 
must create 2,000 new jobs in South Carolina.

Oklahoma provides aerospace tax credits 
based on a percentage of compensation 
provided to employees. Boeing announces it 
will move more defense work to Oklahoma.

Even in Russia, Boeing commits to $5 billion in 
design and engineering services.

Wage ceilings in 
aerospace understated

In 2012, more than 7,600 Washington 

aerospace workers, or 7.8% of the aerospace 

workforce, were paid in the lowest two wage 

bands established by the Department of 

Revenue (DOR), between $9-$15.   

Many of these workers have specifi c training, yet 
they are barely getting by on aerospace wages. 
They use food banks and public assistance to feed 

families and keep roofs over their 
heads.

In 2009, 4,310 aerospace 
workers – 5.5% of the aerospace 
workforce – were paid in the 
lowest two wage bands.

The number of low-wage 

aerospace workers is 

growing despite the public 

investment in aerospace 

skills training and tax 

incentives for aerospace 

companies. 
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After Washington passed the 
$8.7 billion tax preference bill, 

The Boeing Company began moving 
jobs out of the state. The company 
has now announced plans to move 

more than 6,000+ aerospace 
jobs out of Washington.  

Today, Boeing employs over 1,600 fewer workers 
in Washington than it did in November 2013 

when the tax incentive was extended.  

Good training and experience 
but aerospace wages stay low

Miguel M., 9 years in manufacturing 
(makes $13.84 per hour)

I have been there (AIM Aerospace) for 3 
years. I hired in at $9.50 an hour and am now 
making $13.84. Since AIM is an aerospace 
company, we were hoping the wages would 
be better than they are.

I am a lead assembler in the duct assembly 
area. I have been there training guys, making 
sure the quality of work is good. I have 
had special training to get certifi cations in 
pressure test in various areas of the company 
so I’m pretty versatile with what we need to 
do in the company. The skill level is a lot more 
than the company cares to admit we have.

The company thinks we are making enough. 
We need to make more money. It is hard with 
a family to survive. I have to work overtime 
to make ends meet and use the food bank. 
I have three diff erent food banks I visit 
occasionally, but mostly one that I visit once 
a week that is to supplement what we are 
making. I work 10-hour days Monday-Friday 
and 5-8 hours on Saturday.

Celenia S., 3 years in aerospace
(makes $12 per hour)

I have been working at AIM Aerospace three 
years, and started working as a layup person. 
I hired in at $9.50 an hour. Now they pay me 
about $12 an hour thanks to raises the Union 
got us. If I don’t work overtime, I don’t make 
enough for my rent. I have to go to the food 
bank to get food and survive because I don’t 
make enough to live.

IAM 751 members supporting NW Harvest.



When the legislature extended Washington’s aerospace tax preferences to 
secure 777X work, the stated intent of the legislature was to maintain 

and grow good aerospace jobs in Washington.  That was clearly the 
expectation of the Washington public when the state committed an 
estimated $8.7 billion to support our aerospace industry.

Since then, The Boeing Company announced it is moving upwards of 
6,000 high-paying engineering and technical jobs out of Washington. 
Today, there are over 1,600 fewer Boeing jobs in 
Washington than in November 2013. This job loss is not 
due to a downturn in the industry. It is a deliberate decision to move 
future aerospace innovation and support to other parts of the country 
and abroad.   

Washington law ensures certain 777X work remains in our state for 
companies to continue benefi ting from the aerospace tax preferences. 
However, the law does not require any new jobs be created in our state or 
ensure any current job is protected for the full tax preference to be made 
available.

Meanwhile, the growing and alarming number of “working poor” in 
the aerospace workforce goes largely unnoticed.  Unlike other states, 
Washington’s aerospace tax measure does not incentivize high-wage 
job growth.

DAVID C., MAINTENANCE ANALYST FROM MAPLE VALLEY - JOB MOVED TO CALIFORNIA

“Our son Sean was born with a mitochondrial 
disease. There is no cure.  He is fortunate to not 
be confined to a wheelchair.  I cannot take a 
position in Seal Beach because doctors say the 
dry, hot climate will be bad for Sean.  I have 
applied for over 60 positions locally, inside and 
outside of Boeing.  I have 35 years of aerospace 
experience and my job search has resulted in zero 
interviews.   With each new work movement and 
layoff , the competition for jobs gets worse. We 
are very worried about the future.”

Washington public: The ‘deal’ was jobs

INCENTIVIZE GOOD JOBS 
TO GROW WASHINGTON’S 
ECONOMY
For every Boeing job created in Washington , there is a 1.7-
1.8 multiplier in other job creation and  economic value to 
the state.  Conversely, every job moved out of state reverses 
this eff ect, resulting in a net job loss greater than the single 
aerospace job lost. Tax incentives should align with the 
growth of good aerospace jobs in Washington.

             SPEEA MEMBERS PACK A MEETING AT BOEING SEATTLE - ONE OF SEVERAL HELD - TO HAVE QUESTIONS ANSWERED ABOUT THEIR JOBS MOVING.  

Pass Aerospace Tax 
Incentive Accountability

In July 2014, the Joint Legislative Audit and Review Committee 
(JLARC) recommended the legislature “review and clarify” all 
aerospace incentives, adding details about expected job outcomes 
to assist future review of the impact of the preferences. 

The Citizens Commission for Performance Measurement of Tax 
Preferences concurred and added that the current aerospace tax 
preferences run the risk of “long-run moral hazard problems,” when 
the recipient of an economic benefi t is incented to behave in a way 
inconsistent with the welfare of those granting the benefi t. 

The aerospace tax preferences have been revised many times 

since 2003 to widen the scope of eligibility for employers.  IAM 

and SPEEA, the aerospace unions representing machinists, 

engineers and technical workers, have consistently supported 

these tax preferences.  

It is appropriate and imperative for the Washington legislature 

to revisit this legislation to ensure public investments keep and 

grow good-paying aerospace jobs in Washington. 

The legislature should amend the aerospace 
tax incentive, as JLARC recommends, to:

• Further defi ne and clarify job growth in 
Washington state.

• Scale back the tax preferences when jobs are 
lost in Washington.

• Incentivize wage growth  in aerospace. 

• Reinvest reductions in the tax preferences to 
fund basic and higher education, including 
workforce development and retraining.

• Close reporting loopholes to add greater 
transparency for the Washington public.
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